Student Labor Action Project

Policy Proposal for Livable Wages and Worker’s Rights at UVM

April 3, 2006

The University of Vermont adopts the following as policy:

Livable Wages

The University of Vermont shall ensure that all of its employees and contracted employees receive a minimum livable wage equal to the hourly rate of pay determined by the State of Vermont's Joint Fiscal Office for a single person in urban Vermont; as of 2005 this was $12.02 an hour. The wage will be adjusted to reflect the rising costs of living, at least as often as the Joint Fiscal Office’s biennial report on Basic Needs Budgets.

The University of Vermont shall pay its employees no less than a salary based on this livable wage and shall include the same livable wage figure in its negotiations and contracts for procurement of services from contractors. This minimum livable wage shall be paid for all hours worked, by UVM employees or by the employees of contractors hired by UVM, at or on behalf of UVM. The University of Vermont will revise all existing contracts to reflect and include this policy before they are renewed, and all new contracts will reflect and include this policy.
Implementation of Livable Wages
This Livable Wage Policy shall be implemented by the beginning of fiscal year 2007 (July 1, 2006). Immediately upon adoption of this policy, the University shall issue a public statement announcing the adoption of the policy, as well as a statement on the front page of the University of Vermont website.

Funds and costs associated with implementing this policy shall not come from:

· Increases in tuition,

· Academic departments or programs,

· Diversity and Equity funds or programs, nor

· Financial aid funds.

The University shall reevaluate its current budget and fundraising priorities to allocate for this Livable Wage Policy.

The implementation of this policy shall be done with full transparency, with reports on all employees’ compensation increases posted on the University website at least as often as the first of each month.

No employees, contracted or directly hired, shall lose their jobs or union status (including contracts and/or recognition), and wages shall not be diminished as a result of the implementation of this policy; the University shall maintain or increase current net job levels.

No contracted employees at the University shall lose their jobs, wages, or union status (including contracts and/or recognition) as a result of any change in contractors or insourcing.

Freedom to Organize
The University takes a strictly neutral position in regards to any organizing campaign.

The University agrees to card-check neutrality: when more than 50% of workers in a unit sign cards authorizing representation by a particular union the university will agree to recognize this union. The University shall require all contractors to agree to card-check neutrality.

Responsible Contractor Agreements
In an effort to promote positive community standards and buildings of the highest quality, UVM construction will be done by contractors who:

· Have a good safety record and provides training in the recognition and avoidance of hazards and specific training called for in the VOSHA standards.

· Shows proof of adequate and relevant insurance coverage for a particular project and must prove their compliance with workers' compensation statutes.

· Meets local prevailing wage standards, which includes health insurance and pension benefits.

· Contractors, who bid on UVM construction projects should maintain, participate in and contribute to bona fide apprentice training programs recognized by the U.S. D.O.L./B.A.T. which must meet twenty-two standards of apprenticeship regulated and audited by the US D.O.L./B.A.T., as outlined in 29 CFR 29.5.

· Are in compliance with the EPA, VOSHA, OSHA and other regulatory agencies and are in adherence to wage and hour standards, record keeping guidelines, child labor regulations and other components of the Fair Labor Standards Act that are good indicators of a stable workforce.

Education Department Faculty
The University will reinstate all Education Department lecturers that received letters of non-renewal this semester. The University also commits to maintain all faculty positions in the Education Department.
