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Georgetown University                                     
 E-mail: georgetownlivingwage@gmail.com
Living Wage Coalition                  
  Website: www.georgetownlivingwage.org
The university that seeks to teach justice must also do justice. We must enact an employment policy that both addresses the economic realities of workers’ lives and commits Georgetown University to paying a living wage indexed annually to the cost of living for all fulltime hourly-wage earning workers within the university community. All those who contribute to our community must be treated fairly and justly, with respect and dignity. 
In light of the urgent need to address this situation, several steps must be immediately taken by the university.  A significant raise in wages for the hourly-wage earning members of our community can and must be implemented by fiscal year 2006. The below components of a living wage policy include several non-wage benefits that will also be implemented during fiscal year 2006. These include: 

· Access to appropriate resources. Georgetown University will provide all working members of the Georgetown community equal access to affordable health care, child care, job training, English as a Second Language instruction, and other campus resources including access to and use of Lauinger library, and other university facilities. Some in the university community already enjoy these job benefits, but when all can, the Georgetown community will see equal opportunity for individuals.

· Fair working conditions. Georgetown affirms that everyone in the Georgetown community has the right to a safe and harassment- free environment. Being treated with respect by all members of the Georgetown community including students, faculty, and supervisors is essential to ensuring a safe and harassment-free environment. The living wage policy guarantees this right to all Georgetown’s working members; both directly hired and subcontracted, and will ensure access to appropriate grievance procedures if their rights are violated.

· Commitment to a sustainable work force. The living wage policy commits Georgetown to providing full-time jobs when possible, and part-time or temporary work only when necessary, as determined by the nature of the work. Two part-time workers are not preferable to one full-time worker doing the same job. Georgetown must actively offer full-time employment to qualified workers in a fair and equitable manner.

· Commitment to employees’ right to organize. The living wage policy guarantees all working members of the Georgetown community the right to freely associate and organize, and commits the university and all subcontracted employers to card-check neutrality. Georgetown University and other campus employers affirms that they will remain neutral and not interfere in organizing or union matters, will recognize a union bargaining agent following the demonstration of a majority of workers’ signed union cards, and will not contest NLRB elections or engage in other legal manipulation and maneuvering that would violate the spirit of neutrality. Union organizers should be able to meet with any and all workers (on non-working time) without the employee fearing for their job security.

· Prioritization of currently employed sub-contracted workers. In implementing the living wage policy and in any and all subsequent organizational changes, no jobs, wages or union status (including contracts and/or recognition) will be eliminated or diminished as a result of said changes. Ultimately, the University has a responsibility to all working members of the community, and if subcontractors prefer to disengage from the University rather than respect our commitment to social justice, the university has an obligation to prioritize employment of any workers who work under those subcontractors to ensure their job status at the University will not be eliminated as a result.

· Disclosure. The University and subcontracted employers will disclose the pertinent economic details regarding the implementation of the living wage policy. Without substantial and meaningful communication between Georgetown University and its subcontractors, the living wage policy cannot be implemented effectively. Sub-contracted employers will engage with the policy by providing the university community detailed information on wage scales, benefit packages, grievance procedures, neutrality policies, etc. under the terms of their contract. 

Full implementation of this living wage policy will be completed by fiscal year 2008. 
Georgetown’s living wage policy will include the following four components: 
· All working members of the Georgetown community guaranteed a living wage. All full-time working members of the Georgetown community, including all individuals directly employed by Georgetown University, all employees of subcontracted companies, and all other workers otherwise affiliated with the university, such as employed in essential facilities leased by Georgetown University, must be guaranteed a living wage, or its salary equivalent, under university policy. This policy is intended to ensure equal treatment for all working members of the Georgetown community within its Jesuit tradition, and to specifically and justly address the current economic realities of the employees of P&R Enterprises, Marriott International, Follett Inc., Allied Security, Georgetown University, and any others as defined above.

· Annual Adjustment of living wage. The mandated living wage will be adjusted annually based on the cost of living in the D.C., reflecting the costs of food, housing, child care, health care, transportation, utilities and education for all working members of the Georgetown community and their families.

· Guaranteed wage parity. Wage parity will be guaranteed for all hourly wage-earning employees of the Georgetown community who perform equivalent duties, regardless of employer. Such parity will maintain a nondiscriminatory environment of equal pay for equal work, and will serve to further safeguard the Georgetown community from engaging in relationships with companies who do not share our commitment to justice and fair labor conditions.

· Implementation of the living wage. Georgetown University will revise all existing contracts to reflect and include the living wage policy before they are renewed. The university and all subcontractors will adjust and pay all wage increases retroactive to the date of the adoption of the living wage policy. All new contracts will reflect and include the policy.

While the university works to improve the state of its finances, funding for a living wage should not come from further increased tuition rates or departments and faculty salaries. 
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